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In order to be able to comment on the patient, we need to know the patient down to the smallest detail. That's why taky
including the family is a big part of the process and helps the client
son and husband are included in the interverntions

[IPC1 Listens to the desired outcomes of the person and their family, their needs, preferences, goais anddifimstances.

] lay out change: to tig@to each other
examples to help to u

4
Hanze:
education

osaamine  zijn familie. Interprofessionele competenties omvatten de L

In the interview tve client was telling us clearly what she wanted to focus on and | think we based o veel tekst, lange zinnen, B2

We leamed to work more patient-centred and to look beyond our own goals for the patient ' planning, het uitvoeren van interprofessionele interventies,

it was very clear what the patient’s wishes were

vuorova
‘When a client was meet, she was given plenty of time to tell about her functioning, disabilities, health and hole situation in life, 3.8 43 38 15 “¥ s o : A
> BjS '4 3:9 165, @‘rl ii ER I OF !17!\‘.‘I)"OH’\MDHL“[L- KU:”];]L'KI'H[\“‘] mit ihren L('!m‘vﬂ;;:’:lrwomhml § %? INTERPROFESS'ONELE PRAKT”K (lp)
Per: g |
G ang
- & i
e |
f 4
JAMK:
.
T
education

j§ VALISE
) Interprofessionele competenties met hun leerresultaten (LC
(Jaana Ritsilad)

ger ame erforderlic
@ INTERPROFESSIONALITAT (IPM)  [RSSSSNN
e e . C P
) St i @ Interprofessionelle Kompetenzen mit ihren LO/8B in B
| leamed a lot about this statement because | worked togheter with social workers. They are spojiih pa I listen to their Adee - @ . 53 voROOI 18300 der Versorgung, die die Ausiibung einer interprofess
Saiod 4104 W Yis ek Becusd| v port oo m s s 53 otoon seono INTERPROFESSIONALISME (IPM)
° aoat oneniated Porcantage van but totaal 100.00% A0 LERNEN UND ENTWICKLUNG (LD) Rt
S0 R 2 :
Samenvatiing voor Q1 fessionele competenties met hun LO/B gerelateerd
o : : : Choces 4 haming culcomes om S INPRO CF and 1 from het 10CC Q LEARNING e , die de uitvoering van een interprofessionele rol m
% Education/professions SF ques@bnnaire et you hove achioved o aet durtg B Maming iarvention. Ove umf:
hose an example

[e )
1PCS KNows s 0wn DICRSSCNAD0CEC COMpetencas and Imitators 2 34 Kl] EREN EN ONTWIKKELEN (LD)
P05 ReSOCEs 1 CONMDULICHS NG SXDINSS Of MamDars of olhwe
heath rotessons 1% 285 R -
IPC1 Listons 1o the dosied outcormes of 1ho person and P farrdy Ko CE Inter Finn'ISh § )
Prcw noods. predoroncos. goats i CROATALY DS 1 24 5Y LY Dien fessionele competenties met hun LO/B gerelateerd
HOCC 4.5 Altivedy 30eng Of DEOD'S CONCems 13 24655% H i - i i
IPMC) Recogrizos. sespects and uiires the exporse of offers 12 72 64 = hebben betrekking op interprofessionele ontwikkel
HOCC 4.6 Showing CooDeate Dohaviowr 12 254 E&
IPC T RECOQMINS th COrson and T famiy 10 DO &Ctive Paners as o N

ANAGEMENT EN LEIDERSCHAP (ML)

DOODE 00N OF The NGIErOMSSIONS) rehalIaston Ncudng
fessionele competenties met hun LO/B met betrek}

The decicions were made in collaboration with the patient, and made adjustments to the plan acq

b,
/ — sitivity and ssional team
. : * /) // spect for diversi i ice delivry
SN AN [N 4 S Dignity and e l¥e
N SR N urman rig
N < N\
N alf-determination
\ 4 \ N exibili e errfessona ractce
student's examples intervention nov. 2022 Google forms
[IPC1 Recognizes the person and their family to be active p as a prep of the profi rehabilitation, including decision-mal [ question 1B Question 28 Question 3B aantal B iié
° i The inf ion of & ; AMMATTIEN VALINEN KAYTANNON YHTEISTYO (1P
In the meeting with the patient, | reminded the patient that we are considering her as a part of the interprofessional group, not only the target BisEsy 2 & - E Quesrion 1 € information of 1 STV (1p)
— r asking the daaughters of our patient to participate in getting him more active o [student 3,8 4 4 142 Question 2 The focus of each le 1. DI ON Y
They clearty had such an impact on the patient professional ! 2,8 33 35 6 Question 3 The learning outcon (47) NTERPROFESSIONELLE PRAXIS (1P) i P SOy P e
Made sure that the patient knows that she is considered as a part of thr professional team and not only the target of it researcher 3 4 5 1 32 on
ars
. = ol i r
5 s S
2 : Ay f i
{ \
- L 5 "‘, . Y
o e i
o 2 . 1NTE .
k o
La _ : e

Hospital in ‘ AP UAS:

202 2 Re I evance St-Palten‘ : l_.
Phase ) %

education

(Ursula Hemetek)

2222 3 2

Antwerp (Claudia internship (Ingrid
De Weerdt \vl Aerts)

- Inter
‘@ RESEARCH (IEICH

= Rehabilitation cousellor GOSN MNaIng 10 e

PC1 ReCOgn2es that t1he ICF componants can Do used 10 Gecrbo »
SO0'S TuNchonng, Skong o S00ount DOIN SOSAVE AN NEoMVS
s, of funchonng 10 18 57%

m Social work/ social worker

m Medicine/ doctor : management.
m Appfied psychology

DNDERZOEK (R)
m Applied Sciences

h @ Building Bridges between Education and
r the Work field through the Development

1‘ of an Interprofessional Competency PEER RE VIE W

—~

B 4.5.eINPRO CF_ENG_Exel.xlsx

INPRO COMPETENCY & snieroce ouen sretus —

2023 Re pO rting F R..Iﬂl M E w O R I'( B: 4.5kINPRO CF_German_Exel.xlsx gty .ﬁ.}_ o " ":':.:
Phase User's guide B85  4.5.n INPRO CF_Finnish_Exel.xlsx @': E‘ﬁ‘g‘.‘;i'%

Prezi about the INPRO CF

Framework for Person-Centered Care

3

Long form

OPEN aAccess :

iég INTERPROFESSIONAL PRACTICE (IP)
e

gﬂolrj. 0

R e S u I tS INTERPROFESSIONAL

PRACTICE

IPC1. Places the person and their family at the centre of the interprofessional practice

é INTERPROFESSIONALISM

IPC2. Establishes a collaborative relationship with the person and their family, and the interprofessional te

IPC3. Communicates effectively with the person and their family, and the interprofessional team
IPC4. Adopts a sustainable interprofessional approach to problem-solving and decision-making

IPC5. Works within scope of interprofessional practice

| EARNING AND INTERPROFESSIONALISM (IPM)

DEVELOPMENT

RESEARCH

IPMC1. Demonstrates ethical conduct
IPMC2. Maintains interprofessionalism
IPMC3. Works interprofessionally

IPMC4. Manages interprofessional responsibilities
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LEARNING AND DEVELOPMENT (LD)

Compassion and
empathy

Rehabilitation is person/

LDC1. Continues to learn and develop in interprofessionalism
family-centred

Sensitivity and _
respect for diversity

Dignity and
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- BELIEFS LDC2. Supports the learning and development of the interprofessional team, including the person and the
Rehabilitation is
collaborative

Rehabilitation should
be available to
all who need it

family

LDC3. Works to strengthen interprofessional rehabilitation education and training

Self-determination
Flexibility

MANAGEMENT
AND LEADERSHIP

MANAGEMENT AND LEADERSHIP (ML)

MLC1. Works to enhance the performance of the interprofessional team
MLC2. Works to enhance the performance of an interprofessional service delivery

MLC3. Acts as an interprofessionalism advocate
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The INPRO Competency Framework is adapted from:

o @ I N P ROInterprOfl WHO Rehabilitation Competency Framework, Geneva, 12 September 2019. Geneva: World Health

Organization; 2020. Licence: CC BY-NC-SA 3.0 IGO

The translations were not created by the World Health Organization (WHO). WHO is not responsible
for the content or accuracy of the translations. The original English edition shall be the binding and

o company/inpro-interprofessionalism-in-action authentic edition.
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